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Okinawa Center  of Japan Organization for Employment of the Elderly and Persons with Disabilities

Users of 
the Center

Physical disabilities
Persons with physical disabilities

Physical disabilities
Persons with physical disabilities

Intellectual disabilities
Persons with intellectual disabilities

Intellectual disabilities
Persons with intellectual disabilities

Psychiatric disabilities
Persons with schizophrenia
Persons with manic depression
Persons with epilepsy

Psychiatric disabilities
Persons with schizophrenia
Persons with manic depression
Persons with epilepsy Other disabilities

�Developmental disabilities
Persons with Asperger syndrome, autism, 
attention-deficit hyperactivity disorder, etc.

�Higher brain function disorders
Persons with higher brain function disorders

� Intractable diseases
Persons with intractable diseases

Other disabilities
�Developmental disabilities

Persons with Asperger syndrome, autism, 
attention-deficit hyperactivity disorder, etc.

�Higher brain function disorders
Persons with higher brain function disorders

� Intractable diseases
Persons with intractable diseases

Types of disabilities for which vocational rehabilitation service can be 
provided at regional vocational centers for persons with disabilities
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� Report production 1   :  

o Part A -THE SITUATION OF PERSON WITH DISABILITY IN ISLAMIC 
REPUBLIC OF IRAN 

o  Part B  - Analyze the roles, functions and network system of   dministrative 
organizations, NGO and PWDs groups through the case studies of Okinawa 
Prefecture and Japan, and clarify the issues addressed by participants' organization. 

 
 

� Report production 2  :  
o Analyze the effective usage of community resources to achieve employment support 

for PWDs in Japan, explain the applicable measures in respective countries. 
 

� Action Plan 
o The Employment of Sever Person with Disability (SPWD) at Supportive and 

Productive Work Place( In Iran) 
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